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This ESG Reporting Index aims to complement our integrated Annual Report 
by providing a broader range of ESG disclosures. 

Our Annual Report explains the wider context in which we operate and 
presents our ESG performance. Our ESG Reporting Index supplements the 
information provided in our Annual Report by providing information about 
how we manage our most material issues. 

We use two ESG reporting frameworks: the Global Reporting Initiative (GRI) 
and Sustainability Accounting Standards Board (SASB). Throughout this ESG 
Reporting Index we often refer to our Annual Report and website, where 
more information on our strategy, standards and policies can be found.  

In our materiality assessment, which was conducted in accordance with GRI 
3, the following four GRI topics were identified as not material for Babcock 
as a Group in FY23 and have not been used to select disclosures for 
inclusion in the GRI index: Security Practices, Customer Health and Safety, 
Marketing and Labelling, Materials. 
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Supplier 
Environmental 
Assessment 

308-1 New suppliers that were screened using 
environmental criteria 

Pages 83-85 Within the Defence & Aerospace sectors, we take a comprehensive risk-based approach to segment and evaluate new suppliers 
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 308-2 Negative environmental impacts in the supply 
chain and actions taken 

Pages 83-85 
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Emissions 305-1 Direct (Scope 1) GHG emissions Page 63-65 Figures for UK operations follow conversion factors published by BEIS. Non-UK operations utilise emission factors applicable to 

the location. The reporting period is the calendar year (01 January to 31 December).  

Emission figures for this year include an element of estimated data and certain data, estimated to be immaterial to the Group’s 
emissions, has been omitted as it has not been practical to obtain (including operations in Oman, South Korea and USA). Metering 

and monitoring improvements are being implemented to capture these data streams 

 305-2 Energy indirect (Scope 2) GHG emissions Page 63 Emission figures for this year include an element of estimated data and certain data, estimated to be immaterial to the Group’s 

emissions, has been omitted as it has not been practical to obtain (including operations in Oman, South Korea and USA). Metering 

and monitoring improvements are being implemented to capture these data streams 

 305-3 Other indirect (Scope 3) GHG emissions Page 63 Utilising a hybrid spend and revenue-based approach, we have commenced work to calculate our Scope 3 downstream footprint.  
Over the coming 18 months we have committed to conducting detailed carbon assessments of our products and services and 

developing Net Zero roadmaps. 

 305
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 306-4 Waste diverted from disposal Table 8 All operations to be captured within an Environmental Management System by 2024 

 306-5 Waste directed to disposal Table 8 All operations to be captured within an Environmental Management System by 2024 

 WATER CONSUMPTION   

Water and Effluents 303-1 Interactions with water as a shared resource Page 66  
Table 6 

Interactions with water are managed at a local level within our Environmental Management Systems. 
We have identified ‘significant’ sites across our operations based on multiple selection criteria associated with location, water 
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equipped with the physical, mental and any specific medical capabilities/attributes required to undertake challenging and diverse 

roles safely.  

These health aspects are summarised in the Babcock Occupational Health strategic approach the 4Ws  

and summarised as: 

¶ Workers are fit for task 

¶ Workplace’ health exposures are identified and mitigated 

¶ Wellbeing’ needs that underpin fitness for task and susceptibility to occupational disease are supported through a wide range 
of interventions including lifestyle risk management 

¶ Workplace Community’ health impacts are identified and managed through environmental impact programmes 

The organisational health risk assessment is the fulcrum of health hazard identification which categorises health hazards in terms 
of physical, chemical, biological, ergonomic, psychological, and geographical exposures encountered during work activity in each 

Sector or Direct Reporting Country (DRC).  
The Sector/DRC health risk assessment in turn informs the necessary mitigation against Sector role families and further translates 
into the local Occupational Health Surveillance programme, assurance of fitness for task medical assessments programme, and 

the occupational hygiene workplace health exposure monitoring programme. 

In a similar manner, the health risk assessment identifies the framework of health surveillance and fitness for task interventions 

to be undertaken by the outsourced Occupational Health Service provider through agreement. 

Occupational Health services are generally outsourced, and, in the UK, this is to Health Partners, with dedicated service streams 

also identified for sickness/absence management and new starter assurance onboarding. 

Noting the complexities and influence of personal health in ill health presentation, OH services integrate with the wider support 

of local public health capabilities such as the NHS and GP services as well as the Employee Assistance Programme (Lifeworks) 

which incorporates a wider element of lifestyle risk management, psychological wellbeing and mental health support capabilities. 

In order to provide proactive management of work-related health risks, greater coherence, sharing good practice and assurance 
across Babcock, the cross sector Occupational Health Working Group continues to review and implement best practice against the 

Occupational health risk profile encountered through the development of requirements within the BMS. 
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 403-5 Worker training on occupational health 
and safety 

Page 74 For our own employees all appropriate task-based training is available, provided and renewed as appropriate. Certain activities or 
tasks mandate competency, which has to be demonstrated and, in some cases, certified before individuals are allowed to 

undertake the task – for example the use of forklift trucks; drivers need to be suitably trained and licensed. Risk assessments for 

the tasks identify the competency requirements of the operators and others involved in the task. 

Babcock employee managements system, Success Factors captures some of this training, but in most cases, records are held 

locally in a mixture of electronic and hardcopy records that can be audited. 

The Babcock global annual Safety summit (see GRI 403-04) which is held across all Babcock sites to communicate to all 
employees, contractors and suppliers our top risks is an integral p
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We recorded 218 OSHA recordable accidents (rate per 200,000 hrs worked = 0.73), of these 147 were injuries or illnesses that 

required days away from work (rate per 200,000 hrs worked = 0.49). 

The figures above include the injuries recorded by contractors and consultants working on Babcock property. Only 6% of all 
injuries within our Babcock operations have involved contractors or visitors. There we
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Training and 
Education 

404-1 Average hours of training per year per employee 
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GRI 401: 
Employment 2016 

401-1 New employee hires and employee turnover Table 9, * Includes 
other countries not 

reported separately 
Table 10, Table 11, * 

Includes other 

countries not 
reported separately 

 

Table 12 

Babcock employs 26,480 individuals globally, 5,667 of which joined during FY22/23. 

Employee turnover in FY22/23 was 15.0% this includes voluntary and involuntary redundancies. 

401-2 Benefits provided to full-time employees that are 
not provided to temporary or part-time employees 

Page 82 Across its operations Babcock offers consistent benefits packages to full and part time employees, there may however be 

variation based on employee job grade and employing entity. 

Babcock has included all locations within the definition of 'significant locations of operation’. 

401-3 Parental leave Table 13, Table 14, 
Table 15, Table 16 

There is a legal requirement for all employees to be entitled to parental leave (either full, Statutory or Nil pay) 

Babcock’s Return to Work Rate following parental leave is 97% Male, 68% Female. 

402: Labor / 

Management 
Relations 2016 

402-1 Minimum notice periods regarding operational 

changes 

Table 4 62% of our global workforce are covered by collective bargaining agreements and as such have notices periods and provisions for 

consultation and negotiations aligned to these agreements, for all other employees we would revert to the statutory 

requirements as minimum. 

The relevant notice period and provisions for consultation and negotiation are specified in our collective agreements. 

GRI 407: Freedom of 

Association and 
Collective 
Bargaining 2016 

407-1 Operations and suppliers in which the right to 

freedom of association and collective bargaining may 
be at risk 

Page 85, 

 Sustainable 
Procurement Policy 

 

Our business units are dedicated to upholding the highest standards of ethical conduct and social responsibility. To ensure our 

suppliers share these values, we have implemented a comprehensive due diligence process, including supplier onboarding, 
audits, and performance reports. These measures have been effective in identifying and mitigating risks. As a result, no significant 
or potential child labour, exposure to hazardous work, forced or compulsory labour, environmental or social impacts have been 

identified through these processes. We remain committed to continuously improving our due diligence processes to ensure that 

we operate in a sustainable and environmentally responsible manner. 

At Babcock, we prioritise upholding the strictest standards, and we work closely with our suppliers to ensure that these standards 
are consistently applied throughout our supply chain. Our Supplier Code of Conduct clearly outlines our expectations including 
but not restricted to child labour, exposure to hazardous work, forced or compulsory labour, environmental and social criteria. 

We have taken active measures to ensure that our suppliers understand our expectations and have established adequate policies, 
controls, and objective evidence to demonstrate their compliance. We share our Code of Conduct with all our suppliers, and we 

have made it a key feature of our onboarding process to ensure that we verify objective evidence of control at our suppliers. 

No significant risks related to workers' rights to e' rights to e' rights to e' rights to e' ria6(ht)9(s )5(t)7(o)5( e)8('f5)8('f5)8('f(o)5165 Tm
0 g
0 G
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ET
Q
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GRI 408: Child Labor 
2016 

408-1 Operations and suppliers at significant risk for 
incidents of child labor 

Sustainable 
Procurement Policy 

Our business units are dedicated to upholding the highest standards of ethical conduct and social responsibility. To ensure our 
suppliers share these values, we have implemented a comprehensive due diligence process, including supplier onboarding, 
audits, and performance reports. These measures have been effective in identifying and mitigating risks. As a result, no significant 

or potential child labour, exposure to hazardous work, forced or compulsory labour, environmental or social impacts have been 
identified through these processes. We remain committed to continuously improving our due diligence processes to ensure that 

we operate in a sustainable and environmentally responsible manner. 

The due diligence processes adopted by our business units, including supplier onboarding, supplier audits, and supplier 
performance reports, have been effective in identifying and mitigating risks. As a result, no significant or potential child labour, 

exposure to hazardous work, forced or compulsory labour, environmental or social impacts have been identified through these 
processes. We remain committed to continuously improving our due diligence processes to ensure that we operate in a 

sustainable and environmentally responsible manner. 

At Babcock, our Sustainable Procurement Policy identifies key sustainability themes, including requirements related to child 
labour, exposure to hazardous work, forced or compulsory labour, environmental and social criteria. The Sustainable 

Procurement Supplier Guide outlines detailed requirements for suppliers to ensure alignment with our company's values and 

objectives. 

We recognise the importance of consolidating our Procurement and Supply Chain risk identification, assessment, and 
management processes into a single, transparent system across Babcock. To achieve this, we are implementing a unified risk 
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GRI 409: Forced or 
Compulsory Labor 

2016 

409-1 Operations and suppliers at significant risk for 
incidents of forced or compulsory labor 

Sustainable 
Procurement Policy 

Our business units are dedicated to upholding the highest standards of ethical conduct and social responsibility. To ensure our 
suppliers share these values, we have implemented a comprehensive due diligence process, including supplier onboarding, 

audits, and performance reports. These measures have been effective in identifying and mitigating risks. As a result, no significant 
or potential child labour, exposure to hazardous work, forced or compulsory labour, environmental or social impacts have been 
identified through these processes. We remain committed to continuously improving our due diligence processes to ensure that 

we operate in a sustainable and environmentally responsible manner. 

The due diligence processes adopted by our business units, including supplier onboarding, supplier audits, and supplier 

performance reports, have been effective in identifying and mitigating risks. As a result, no significant or potential child labour, 
exposure to hazardous work, forced or compulsory labour, environmental or social impacts have been identified through these 
processes. We remain committed to continuously improving our due diligence processes to ensure that we operate in a 

sustainable and environmentally responsible manner. 

At Babcock, our Sustainable Procurement Policy identifies key sustainability themes, including requirements related to child 

labour, exposure to hazardous work, forced or compulsory labour, environmental and social criteria. The Sustainable 
Procurement Supplier Guide outlines detailed requirements for suppliers to ensure alignment with our company's values and 

objectives. 

We recognise the importance of consolidating our Procurement and Supply Chain risk identification, assessment, and 
management processes into a single, transparent system across Babcock. To achieve this, we are implementing a unified risk 

register to enhance visibility and track all identified supplier risks including but not restricted to risks related to child labour, 
exposure to hazardous work, forced or compulsory labour, environmental and social criteria as well as mitigate them effectively 

for all our sectors in a transparent, efficient, and cohesive manner. 

Our AI Risk monitoring solution enables us to comprehensively map our supply chain ecosystem, monitor activities, and 
proactively identify hidden risks in our sub-tier supply chain. This tool is accessible to all our sector procurement teams and 

monitors a range of ESG risks, including but not limited to, human rights, environmental and social risks. 

Based on our analysis of our supply chain and the nature of our business operations, we have determined that the risk of 

incidents related to child labour, young workers exposed to hazardous work, and forced or compulsory labour is low. 
Nevertheless, we remain vigilant in monitoring and enforcing our strict Supplier Code of Conduct, which prohibits such practices, 

to ensure the highest level of human rights protection. 

No forced or compulsory labour has been ide
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2-7 Employees 

Table 1 
Total headcount 1st April 2022 - 31st March 2023 Total 

Male 21,302 
Female 4,813 
Non binary 10 

Not specified 290 
Prefer not to say 65 

Total 26,480 

2-8
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GRI 2-30 Collective Bargaining Agreements 

Table 4 
  UK Germany France Australasia South Africa Canada 

Number of employees covered by collective bargaining agreements  15,064 8 459 336 499 0 
Percentage of employees covered by collective bargaining agreements 67.00% 12.70% 100.00% 19.00% 62.00% 0.00% 

Total number of employees covered by collective bargaining agreements    16,366 

Total percentage of employees covered by collective bargaining agreements    62,00% 

GRI 304
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Waste Type Disposal Route 2020 2021 2022 

Other –  –  ς 

Recovery 3.9  1.6  0.0  

Recycling 65.6  55.8  9.7  

Reuse –  –  ς 

Electronic and electrical equipment Total   69.5  57.4  9.7  

Fossil fuel combustion waste
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babcockinternational.com 
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